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Advertisement No.: A-12015/0912022-0 Dated: 7s August,2023

Applications are invited from eligible candidates for appointment to the post of office
Superintendent (OS), Group 'B' Ministerial, Non-Gazetted with pay Level 6 of 7th CpC
(Rs 35300 - Rs.1,12,400) (pre-revised scate of Rs.9300-34,800, pB-2) with Grade pay
Rs.4,2001) in Regional Drugs Testing Laboratory, Guwahati under Central Drugs Standard
control organisation, Directorate General of Health services, Ministry of Healih & Family
Welfare on promotion/deputation basis. The details of the post, eligibility criteria, job
requirement, age limit, etc. required for the post are indicated in Annexure l. The pay and
other terms and conditions of deputation will be regulated in accordance with DOpT,s O.M.
No. 6/8/2009-Estt. (Pay-ll) dated 17.06.2010 as amended from time to time. Cadre
authorities/Heads of Department are requested to foMard applications of eligible and willing
candidates whose services can be spared for appointment to the said post on deputation
(including short-term-contract) basis so as to reach Shri Pawan Kumar, Deputy Director
(Admn), Central Drugs Standard Control Organisation He, FDA Bhawan, KoUa
Road, New Delhi-110002 within 60 days from the date of publication of this advertisement
in the Employment News.

2. The Application Form/Curriculum Vitae proforma is at Annexure-ll

LIST OF DOCUMENTS TO BE SENT ALO NG WITH THE APPLICATION

1. Application in prescribed format - Annexure ll duly filled in and signed by the
candidate and countersigned with seal by the Cadre/Appointing authority.

2. Attested copes of APAR/ACRs for the last 5 (five) years duly attested on each page
by an officer not below the rank of Under Secretary to the Government of lndia.

3. lntegrityCertificate
4. VigilanceClearance Certificate
5. Statement of major or minor penalties, if any, imposed on the officer during the last

10 years of service.
6. A certificate to the effect that the particulars furnished by the candidate have been

verified and found correct as per service records.
7. Cadre Clearance Certificate.

Note: lncomplete applications or applications not
documents will be summarily rejected.

accompanied by the above

(Pawan Kumar)
Deputy Directo(Admn), CDSCO HQ,

FDA Bhawan, Kotla Road, New Delhi-110002

Advertisement for the post of Office Superintendent in
Reoional Druqs Testinq Laboratory. Guwahati
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2.Date of Birth (in Christian era

1.N ame and Address
io Block Letters

3.i) Dare of entry into service

ii) Date oi retirement under
Central/State Government Rules

E4 ucatiod na ua iflI cao t nlo s

er Educational and
other qualifications required for
the post are satisfied. {tf any
qualification has been treated
as equlvalent to the one
prescribed in the Rules, state

5. Wheth

the author for the same
Qualificatlons/
nentloned ln
circular

the advertisement/ vacancy

Experi ence required a5 ence possessed by the offlcer
quallflcations/ experi

Essential
Essential

A) Qualification
QualificationB) Experience

nenceB Ex
Desirable

DesirableA) Qualification
Qualification8) Experience

nenceB Ex

fi
strylDe

lifica

15 Note Th s co u m n en de s to eb ma fied to tnp d tca te 5E e n a a nd e5tD btra e aU aca rons asnme no ed n he RR b5 t eh mAd n Istrative tn anm nep offi ec atl eth me o s e5U of c CU ana d ssu Ie o rtAdve s me nte n eth mE e Nnl e sploym
25 tn he 5ca e of eD e a nd oPBre Gst rad aU te ua a no 5 E ect e am o su b ctse nda us 5lb d as U b ects am be dn rca ed the ca idnd ate

6. Please state cleari
made by you abo
Essential Qualificatio

y whether in
ve, you m
ns and work

the llght of entries
eet the requisite
experience of the

6.1 Note: Borrowing Departments €re to provide their specific comments/ vlews confirmint therelevant Essentiat quatification/ work 
"rp"rf"n." 

porr"rr"iil,i. a"ro,o"," (as indicated ln the Bio_datal with reference to the post apptied.

post.



lr:::::l:[T:r;:ffiflH:carorder' Encrose a separate sheet durvauthenrcated bvyour

officellnstitutio;

Important; pay-ba nd and Grade pay granted under ACP/MAC? are personal to the officer andtherefore, should not be mentioned Only Pay Band and Grade payl Pay scale of the post hetd onretular basis to be mentioned. Details of ACp,/MACp with present Pay Eand and Grade pay where suchbenefits have been drawn by the Candidate, may be indicated as be low;

9.1 Note: ln case of Office rs already on deputation, the applications of such officerjshould be forwarded by the parent cadre/ Department along with Cadre Clearance,Vigllance Clearance and lntegrity certificate
9.2 Note: tnformation under Column 9(c)& (d) above must be Biven in all caseswhere a person is holding a post on dep utation outside the cadre/ organization butstillmaintaining a lje n in his parent cad re/ organisation
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.professional training and (

above prescribed
Circu lar/Advertisement)

iii) work experience over and
in the Vacancy

(Note: Enclore a separate sheet, lf the
lnsufficient)

The candidates are requested to indicate information
with regard to;
(i) Research publications and reports and special
proiects
(ii) Awards/Schotarships/Official Appreciation(iiD Affiliation wlth the professional
bodies/institutions/societi€s and;
(iv) Patents registered in own name or achieved for the
organization
(v) Any research/ innovative measure tnvolving official
recognltion vl) any other information.
(Noter Enclose a separate sheet If the space ls
insuffici

16.8 AGhievements:

Government Ortanizations are eli8ible only for Sho(
Term Contract)
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are available only if the vacancy circular specially
mentioned recruitment by ,,STC,, or ,,Absorption" or
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f (The option of 'SICJ ,Ab sorption'/'Re-employment,

18. Whether betongs to SC/ST

I have carefully gone th rough the vacancy circulari advenisement and lam well aware that the
information furnished in the Curriculum Vitae duly suppo rted by the documents In respect of Essential
Qualification/ Work Experience submitted by me will atso be assessed by the Selection Committee at the
time of selection for the post. The information/ detalls p rovided by me are correst and true to the best
of my knowledge and no material fact having a bearin8 on my selection has been suppressed/ withheld.

Date

space is

(Signature of th€ candidat€)

Address
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and

i) There is no vigilance or discip/inary case pendint/ contemplated against shri,/smt.ii) His/ Her integrity is certified
iii)

atteste

iv)

major/

His,/ Her CR Dossier in original is en
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,ino, p".,rlti", irrip-o*'rrii,l7l '""sed on hlm/ her durins the last 10 years gI A tist of)r during the last LO years is enclosed. (as the case may be)

Counterslgned

(Emptoyer/ Cadre Controlli ng Authority with Seat)
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Annexure-ll

circular fo. comoliance bn the Mlntstries/ Deoani! li--
1' Vigirance crearance wi, not normary be Sranted for a period of 3 years after the currency of
punishment' rf a minor penarty has been imposed on an officer. rn case of imposition of a major
penart,, viSirance crearance wi, not normary be granted for a period of 5 years after the currency
of punishment in terms of DOp&T O .M. No.LLOTZ/rt/2007-Estt.(A) date d t4.L2.ZOO7.

z' while forwarding applications in respect of officers who are about to complete their
'cooling-off' period shortrv the instructions of Dop&T as contained in o.M. No.2/1/2012_Estt.(pay.[)
dated 04.01.2013 may be strictly adhered to.

3' A copy of the Apprication format may be provided by the gorrowing Department in their
website in a downloadable fo rm as Word Document along with the advertisement.

4' ln the case of a vacancy arready existing at the time of issue of communication invitinE
nominations/ pubrication in the Emproyment News, the erigibilty may be determined with
reference to the last date prescribed for receipt of nominations in the concerned administrative
Ministry/Department. rn the case of an anticipated vacancy, the cruciar date for determining
eligibility should be the date on which the vacancy is expected to arise.

5' rt shalr be prominentry mentioned in the vacancy circurar/ advertisement that the
applications/CV not accompanied by supporting certificates/ documents in support of eualification
and Experrence craimed by the candidates wourd not be processed for determining the erigibirity of
the candidates for the selection.

6' crucial date for determinin' the eri,ibirity of the appricants wi[ be counted after excruding
the first date of pubrication of the vacancy/ post in the Emproyment News. ie., For the vacancy
published in the Emproyment News of 18-24 Jan. 2014, the cruciar date wi be counted from the
19rh Jan. 2014 (excluding the first date of publication).

7' To faciritate determrnation of erigibirity of the appricants workrng in pubric Sector
Undertakings/ Autonomous organizations not following the Central Government Scales, their
equivalent scales of pay/posts may be confirmed by the borrowinB Department. where necessary
details in this regard may also be ascertained from the lending Department.


